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MAYOR’S FORWORO 


The one who wills is the one who can!” - proverbs, Kou-Kamma under review reflects a picture of 
self determination, commitment and loyalty in defeating the challenges of our dme. 

We share a sheer commitment to gear ourselves to be counted amongst the best. Our current focus is 
to strive towards establishing unity and cohesion amongst our three main role-players in council. We 

dare not fail the aspirations and ambitions of our people outside whose dreams are built on the new day 
to come. 


Kou-Kamma is plagued by service challenges when it comes to: 

Backlog of infrastructure and service delivery; 

Institutional capacity and absence of scarce skills; 

Constraints of distance management 
Dominant indigent and poverty of our area. 

Despite the above, we managed to utilise the minimum and turn it to opportunities. We are serious to 
change the situation around in order of introduce a better Kou-Kamma for all its people and 
stakeholders. We pledge ourselves that we will never deviate from our strategic focus. 

We achieved the following milestones during the past financial year: 


Ensure compliance with legislation and regulation; 

Establishment of supply chain implementation committee. Functional bid committee. 
Human development; 

Commencement of the general property valuations; 

Introducing a new culture of excellence and commitment amongst our peers; 

Rationalisation of all relevant policies — adoption after public consultation process; 
Establishment of functional ward committees. 

We are confident to pledge that whatever is going to happen we are ready for the fiiture and will remain 
focussed. We have used this year to build strong pillars of instimtional excellence, accountability and 
sound corporate governance. 

1 will never claim this achievement as my own, therefore I am thanking all my fellow councillors, 
management and staff for the wonderful support. 1 also acknowledge the poUtical leadership for the 
guidance and our community at large for their patience during these trying times. 


NoelJ. O’Connel 
Mayor 
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MUNICIPAL MANAGER’S FORWORD 


Despite the period under review being one of major chaUenges, significant gains were made in 
improving the quality of Kou-Kamma’s outputs thus providing a foundation for the implementation of 
new strategic priorities. 

Each department s performance update is discussed in this review report. The purpose is to give an 
account of the performance of the municipality for the period under review. 

It is unfortunate that the municipality continues to experience financial sustainability and lack of 
adequate skills to deal with the challenges as expressed in the annual report. This handicap impacts 
negatively in addressing our priority issues. Non-payment of services is a major contribution in the 
municipality s maintenance challenges. Major capital programmes are funded through external 
financial sources due to the municipality’s financial strength. In an effort to address this, the 
municipality introduced strict credit control measures. The measures would be discussed under 
finance management. 

One major challenge that impacts negatively in our revenue collection is the systematic application of 
the Free Basic Electricity and the effective management of our Indigent Assistance Programme. 
There are two electricity suppliers in the area - the municipaUty and Eskom - and the main challenge is 
that they do not apply the Free Basic Electricity in a uniform approach. This is a matter to be dealt 
with in the next review period. 

Establishment of the Internal Audit Function was raised in the 2004/2005 review period. This matter 
was addressed and their first assignment was done in June 2006. This wiQ improve Governance of the 
Municipality, 

Water Services Authority still pose a critical challenge as we did not receive financial assistance yet from 
DWAF. The Municipal budget is not sufficient to address all the water and sanitation related 
challenges. However, efforts are made to ensure that we meet legislative requirements. The Water 
Services Authority Manager is planned to be appointed in the 2006/2007 financial year. This will 
improve staff capacity as we also plan to appoint the Environmental Health Practitioner. 

Improvement in our staff capacity and resources will bring about service excellence. 

We need to take into account the departmental challenges as expressed by the managers in their 
discussions so as to address them in consultation with the relevant stakeholders. 

Of concern is the continuous complaints brought to the attention of the municipality by members of 
the public, despite numerous attempts by the administration to address the day to day service delivery 
challenges. This matters is high on the agenda for the next year review period. 

Havmg said this, I wish to express my sincere thanks to the management, councillors and all other 
stakeholders for their support during the year under review. 1 hope we will enjoy the fruits together. 


M. Ndokweni 
MUNICIPAL MANAGER 
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Overview of the Municipality 

CONTEXT 

The Amalgamation Process 

In the months following the amalgamation, huge challenges lay ahead for the new council, staff and 
citizens of Kou-Kamma. However, the main aim of the new council was to ensure a smooth 
transition with a minimum hampering of service delivery to it’s citizens. 


Step 1: Establishing the municipality 

In the months leading up to December 2000 and to June 2001, the Municipality was involved in the 
processes of staff integration, transferring of assets, liabilities and records, establishing the new 
governance structure and developing the capacity to participate in a successful amalgamation and 
transformation process. 

Step 2: Amalgamation and Transformation 

Like all other municipalities, the next step in the amalgamation and transformation process involved the 
municipal administration forging ahead to render effect developmental local government, based on the 
requirements of the Municipal Structures and Systems Acts. Besides the challenges of a new 
Municipal structure, the new council had to go through the processes of the Integrated Development 
Plan (IDP). Despite the complexity of issues to be dealt with, the Municipality finalised its IDP 
priorities and adopted its first IDP Review in May 2003. It also set about appointing its management 
team, placing staff into the new organisation structure and aligning its service delivery initiatives with 
priority areas, as well as putting its administrative and financials systems in order. This process 
however was not easy, and the Municipality had to come to terms with some problem areas due to the 
rushed nature of the IDP process, one of the key concerns being limited public participation. 

Step 3: The municipality in a process of consolidation 

The main thrust of the Municipality was to ensure that the newly amalgamated structures and systems 
function according to plan. It was also essential that Kou-Kamma Municipality achieve full legislative 
compliance in relation to the Municipal Legislation as well as sectoral legislation which directly impact 
on all service delivery functions* More importantly it was a phase where the Municipality was given 
the opportunity to address its performance management systems and new service strategies and plans. 

Step 4: The municipality integrating for higher performance 

Still a relatively new amalgamated developmental local government institution Kou-Kamma 
Municipality has now finalised structures, and is fine tuning systems, processes and procedures. The 
municipality has now a more strategic focus, and the signs of integration in all areas of the municipality, 
is very prominent. More adaptable work programmes and initiatives, service technologies and the 
creation of a municipality that is constantly learning, is also encouraging continuous improvement. 

This improvement is therefore in the municipality’s performance. 

Step 5: The municipality on the road to sustainability 


Implementation and ongoing performance improvement will further enhance services levels and quality 
service delivery thereby contributing to a sustainable framework. Kou-Kamma Municipality initiated 
many of the processes since the transformation and the challenge will now be to maintain sustainability. 
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GOVERNANCE AND ORGANISATION STRUCTURE 
Political Structure 

In terms of the Municipal Structures Act 2000, Kou-Kamma Municipality (EC 109) has a Plenary 
System with Ward Participation. 

Prior to the 2006 elections the municipality consisted of eight (8 ) Councillors (6 ANC and 2 DA), and 
was demarcated into 4 wards. 

After the 2006 elections the Municipality is consisting of ten (10) Councillors (7 ANC, 2 DA, 1 ID) of 
which one is full time Councillor and the other nine (9) part-time. The Municipality is demarcated 
into 5 wards. The Mayor, Clr Noel Jakobus O’Connel (ANC), chairs the Council Meetings. 

5 Ward Committees were established after the 2006 elections and are chaired by the Ward Councillors. 


Ward Committees 

In terms of section 72 to 78 of the Municipal Structures Act (32 of 2000), Council has : 

Prior to the 2006 elections Ward Committees were established in each of the 4 wards and were chaired 
by their respective ward councillors. 

After the 2006 elections Ward Committees were established in each of the 5 wards and were chaired by 
their respective ward councillors - and each has ten other elected members represented on the 
committee. Ward Committees do not have formal powers, however submissions are made to council 
through the Ward Councillor. With ward committees being consultative community structures, its 
purpose is to broaden participation in the democratic process of council and to assist the Ward 
Councillor with organising consultation, disseminating information and encouraging participation from 
residents in the ward. 

Standing Committees 

In terms of sections 79 and 80 of the Municipal Structures Act (32 of 2000) and Section 160 of the 
Constimtion, standing committees have been established to assist Council. Council aligned the 
political and admimstrative structures in Kou-Kamma in 2002, by aligning the standing committees 
with the new organisational structures and creating operational standing committees. 

The following operation committees were created: 

• Finance and Management Committee; 

• Social and Special Programmes Committee; 

• Infrastructure and Technical Standing Committee 

• Local Economic Development, Tourism and Economic Empowerment Committee 

These standing committees are chaired by the Portfolio Councillors and have members from all 
political parties. Each Councillor is requested to serve on at least one standing committee. 
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CLR N.E. MNTAMBO (CHIEF WHIP/COMMUNITY SERVICES) 
CLR M.W. WOGANE (FINANCE AND MANAGEMENT) 

CLR F..J YAKE(LED) 

CLR ) KETTLEDAS (TECHNICAL AND INFRASTRUCTURE) 
CLR C. REEDERS (PROPORTIONAL COUNCILLOR) 

CLR D M JACOBS (PROPORTIONAL COUNCILLOR) 

CLR S. JACOBS (WARD COUNCILLOR) 

CLR D.S NCETEZO (WARD COUNCILLOR) 

CLR F. STRYDOM (PROPORTIONAL COUNCILLOR) 


Internal auditor 
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COUNCIL OF THE KOU-KAMMA MUNICIPALITY 
30 JUNE 2006 



Clr NJ. O’Connel (ANC) 
Speaker/Mayor 



Clr N.E. Mntambo (ANC) 
Portfolio Councillor 
Social & Special Programmes 
Chief Whip 



Clr J . Ketdedas (AN C) 

Portfolio Councillor 
Infrastructure & Technical 


Clr F J Yake (ANC) 
Portfolio Councillor 
LED, Tourism and 
Economic Affairs 



Clr M.W. Wogane (ANC) 
Portfolio Councillor 
Finance & Management 




Ck D. Ncethezo (ANC) 



Whip 



Ck C. Reeders (DA) 



Ck D. Jacobs (ID) 
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KOU-KAMMA MUNICIPALITY : ADMINISTRATIVE STRUCTURE 


The Kou Kamma Municipal administration has been organised into 5 main departments. Each of the 
epartments including the office of the Municipal Manager, contain a set of operation divisions. Plans are 
developed by each department to ensure quaHty and effective deUvery. 



Mr M. Ndokweni 
Municipal Manager 



Chief Finance Officer 



Mr C. Jonker 
Manager Infrastructure and 
Technical Services 



Mr J. Ruiters 

Manager Community Services 



tvAj. JL . ivia.ii.'4iiiua 

Manager Cotporate Support Services LED /IDP Officer 
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EXECUTIVE SUMMARY 


rhe scattered nature of setdements in the Kou-Kamma region, and the incorporation of two former TLC’s 
into the municipal structure, means that the provision of infrastructure and basic services will remain a 
challenge for some time. Kou-Kamma Municipality is a relatively poor area with high unemployment and low 
levels of literacy. Employment tends to be seasonal and based in the agriculmre or forestry sectors. The 
citizens of Kou-Kamma have access to some basic services, including water, sanitation, and electricity, and 
the Municipality is working to extend these services to a wider section of the population. 

In order to ensure that this happens, Kou-Kamma Municipality has developed the following vision and 
objectives as a guide. 

VISION 


Kou-Kamma strives to be a vibrant and responsibly managed area, which has an integrated, 
democratic community supported by a strong and a sustainable economy. 


MISSION 


To promote a well planned municipality, by which delivery access to 
sustainable services creates and environment in which all its citizens can 
prosper through socio-societal upliftment and accountable corporate 

governance. 


OBJECTIVES 

Kou-Kamma Municipality has identified the following objectives in realizing this vision: 

> All communities in the municipal area to have access to basic services, community services, land 
and housing within 5 years 

^ Economy of Kou-Kamma municipal area to grow by: 

o Increasing employment by 5-10% over a 5-year period 
o Increasing the tourism sector by 20% per annum 

> To comply with all legislative requirements. 

> All development nodes and towns should have access to sport and recreation facilities within 5 
years. 

> Every learner should have access to quality education, close to a place of residence. 

^ Within 5 years every household should have access to primary health care facilities. 

^ Crime levels to be reduced by 5% annually. 

> To be self-sufficient in pro^dding an effective fire-fighting service (measured by reduced response 
times). 
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Kou-Kamma Municipality is an area that is characterized by high unemployment, and has a dispersed 
infrastructure. I’hese and other factors provide challenges for service delivery. This report provides an 
accounting of service delivery for the Kou-Kamma Municipality for the 2005/06 fiscal year. 

Chapter 2 of the report provides an overview of Kou-Kamma Municipal services and chapter 3 provides a 
description of human resource and organisational management in the Kou-Kamma Municipality. Chapter 4 
discusses the status of the financial statements of the Municipality, the audit report of the Auditor-General 
for each financial statement and other disclosures required by legislation. 

This annual report has been compiled in line with Municipal Finance Management Act (Act No.56 2003) 
requirements. 
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PERFORMANCF. HIGHLIGHTS 


Mandatory Petfonnance Measures 


In terms of section 43 of the Local Government; Municipal Systems Act, the Mimster for Local Government 
has prescribed general key performance indicators (KPP’s). Every municipality is required to include these 
indicators in their IDP’s and report on these KPI’s. 


Households receiving Water Services from Kou-Kamma Municipality 


Local Municipalin^ 

Formal Piped 

Informal 

Kou-Kainma 

90% 

10% 


Note: 

tetws of the provisions of section 83 and 84 of the Municipal Structures Act, the provision of water 
sendees is the function of the local municipality. This local municipality is therefore fully responsible for the 
service in its respective areas. 

2- The above figures were obtained from the Directorate: Population and Development Trends, Eastern Cape 

Provincial Department. 


Household Sanitation Services 


Local 

Municipality 

Flush Toilet 

(Sewerage 

System) 

Flush 

Toilet 

(Septic 

Tank) 

Chemical 

Toilet 

Pit Latrine 
•with 

Ventilation 

_(VIP) 

Pit Latrine 

without 

Ventilation 

Bucket 

Latrine 

None 

KouKamma 

51% 

12% 

1% 

5% 

15% 

5% 

10% 


Note: 1 


In terns of the provisions of sections 83 and 84 of the Municipal Structures Act, the provision of 
sanitation services is the function of local Municipalities* The local wunicipality is therefore fully 
responsible for the service in its respective areas. 

The above figures were obtained from the Directorate: Population and Development Trends, Eastern 
Cape Proinncial Government 
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Household Refuse Removal 


Local Municipality' 

Formal 

Informal 

None 

Kou Kamma 

53% 

43% 

3% 


Note: 

/. hi terms of theprmmons qfsectiom 83 and 84 c^thMunidpalSttriiiw^^ the provision of r^e disposed is doe jimtion cfbcal 

munidpeditks. The heal munu^)cdit^ is therf)rvjH^tesponsihkf^ respective areas. 

2. The aboi^ fignes nm obtained Jhm the Directonate : Population and Dei^hpment TrvndSj Eastern Cape Proiindal Government. 


Household Energy Source 


Local Municipality 

Percentage Households with Electricity 

Kou Kamma 

76% 


Note: 

/. Intermoftkproiisiomf5ectiom83 and84ofdieMutucipalStri4CtimAa.ytheproimonfekind^smices is the fmctionfhcal 

nmtndpabies The tocalmurmpad^'is dxrfji^fidfrepni^kfrdxserm repectwe arm. 


2. The abot^fgmimeobtairudjnm the Directonate :P(pukjtionmui Development TierubyEasterriC^PrDtmiaJ Government 


% of households earning less than R1 100 per month with 
access to firee basic services 

64% 

% of municipality's capital budget actually spent on 
capital projects identified in the IDP 

75% 

Number of jobs created through 

the municipality's local economic development 
initiatives including capital projects 

225 

Number of people from employment equity target 
groups employed in the three highest levels of 
management in compliance with a municipality 
approved employment equity'^ plan 

17 

% of a municipality^'s budget actually spent on 
implementing its workplace skills plan 

0.06% 

Total outstanding debtors divided by annual revenue 
actually received for services 

4.47 

Cash available and investments at 30 June, 2006 
divided by monthly fixed operating expenditure 

2.51 
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CHAPTER 1 


1. SITUATIONAL ANALYSIS 


The Eastern Cape Province is the second largest province in land area in South Africa, and it covers 
some 169,580 km" which is 13,9 % of South Africa’s total land area. The province has the third largest 
population in South Africa, roughly 6,3 million people, which is 1 5,5 % of South Africa’s 40,5 million 
people. 


The province is generally seen as one of the two poorest in South Africa. Unemployment rates are 
also the highest in South Africa, being 48,5 % in comparison to the present average of 33,9 % of the 
countr}^ 

KOU-KAMMA MUNICIPALITY'S GEOGRAPHIC REACH 

The Kou-Kamma Municipality is situated in the south-west comer of the Cacadu District 
Municipality along the Indian Ocean coastline in the south western sector of the Province. To the 
west Ues the Western Cape Province. Kou-Kamma also borders the Baviaans Municipality in the 
north and Kouga Municipality to the East. The geographical area of the municipality is 12 540 square 
kilometres. 

The Kou-Kamma Municipal area is characterized by two distinctive areas, i.e. the coastal belt (referred 
to as the Tsitsikamma) and the inland area of the Langkloof. The two areas are separated by the 
Tsitsikamma mountain range. The Kou-Kamma municipal area is also separated from the Baviaans 
Municipality by the Kouga Mountains to the north. Tsitsikamma and Langkloof are characterized by 
fertile soils that are extensively farmed or used for forestry purposes. 

The Kou-Kamma Municipality has incorporated several settlements from the Cacadu District 
Municipality for service delivery. The various setdement areas are Krakeelrivier, Louterwater, 
Misgund, Clarkson, Woodlands, Stormsriver, Sandrift (Nompumolelo Village), Coldstream, 
Koomansbos, Thomham, Griqua Rust, Blikkiesdorp, Kwaaibrand, Eersterivier Kruis, Wittekleibos. 
SnykJip, Guava Juice and Doriskraal. 

Kareedouw and Joubertina, as former Tl^C’s and current Municipal administrative nodes, are the only 
towns depicting significant urban characteristics. All the other towns mentioned above depicts an 
ultra-rural milieu and originated primarily as residential facilities for farm workers of surrounding 
farms. 


Coldstream 


Coldstream is a small rural township in the Tsitsikamma area, approximately 60km south-west of 
Kareedouw and south of the N2 route on the western boundary of Kou-Kamma. Medium to low- 
income housing is the predominant land-use pattern and forestry and farms surrounding the 
township, are the main source of employment and income to the residents. The township consists 
of approximately 842 residential erven. 
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Koomansbos 


Koomansbos is a small community situated approximately 1.5km south of the N2 National Road and 
25km west of Kareedouw. The current population of 60 formal residential erven is estimated to be 
260 people. 


Storms River 

Storms River is a semi-rural township in the Tsitsikamma area, approximately 34km from Kareedouw. 
The town displays two distinct residential types, that being of the affluent residential part (Storms 
River Village) and the low income section (Storms River West). 

Thornham 

Thornham is a medium to small rural township in the Tsitsikamma area, approximately 45km south- 
west of Kareedouw. Low-income housing is the predominant land use pattern. Agriculture and social 
grants are the main sources of income to the residents. 

Gtiqua Rust 

Griqua Rust is a rural township consisting of approximately 60 families and is situated adjacent to 
Sandrift in the Tsitsikamma area, approximately 34km south-west of Kareedouw alongside the N2. 


Sandtift 


Sandrift is a semi-rural township in the Tsitsikamma area, approximately 30km south-west of 
Kareedouw, and situated alongside the N2 approximately 72km west of Humansdorp. Low- 
income housing is the predominant land-use pattern. The town is divided into two distinct suburbs 
viz. Sandrift Village (medium to high income) and Nompumelelo (medium to low income) 


Blikkiesdorp 

Blikkiesdorp is rural township adjacent to Sandrift in the Tsitsikamma area, approximately 30km 
south-west of Kareedouw, and situated alongside the N2 National Road approximately 72 km west of 
Humansdorp. 

Kwaaibrand 

Kwaaibrand is an ex-forestry station situated approximately 23 km south of Kareedouw and lies about 
3 km south of the N2 National Road next to Clarkson. Approximately 60 houses are situated on the 
farm. 


Kou-Kamma Municipality 
Annual Report 2005/2006 


16 



Woodlands 


Woodlands is a medium to small rural township in the Tsitsikamma area, approximately 17km south- 
west of Kareedouw. Low-income housing is the predominant land-use pattern and forestry and 
farms surrounding the townsliip, are the main source of employment and income to the residents. 

Eersterivier Kruis 

Eersterivier Kruis is a small community consisting of 57 households with 1 school situated near the 
small holiday resort of Eerste River Strand along the banks of the Eerste River. The community lies 
approximately 9 km south of the N2 National Road, and 16 km south of Kareedouw. 

Clarkson 

Clarkson is a medium to small rural township in the Tsitsikamma area, approximately 18km south- 
east of Kareedouw. Low-income housing is the predominant land-use pattern. Agriculture and social 
grants are the main sources of income to the residents. 

Wittekleibos 

Wittekleibos is a small community of 200 families living on privately owned land falling under the 
jurisdiction of the Tsitsikamma Development Trust (TDT), and is situated approximately 23 km 
south-east of Kareedouw and about 2km south of the N2 National Road. 


Kareedouw 

Kareedouw is situated against the northern slopes of the Kareedouw Mountains in the Eastern Cape. 
It is approximately 130km to the west of Port Elkabeth, along the N2 and the R62 routes. The Krom 
River runs north of the town, the Assegaaibos Kloof stream east, and the Ouwerf Kloof stream to its 
west. Kareedouw consists of the following suburbs: 

• Kareedouw Central 

• Uitkyk 

• Kagiso Heights 

• New Rest, and 

• Mountain View 


Tweeriviere 

Tweeriviere is a farming district and is situated in the Langkloof, approximately 2 km east of 
Joubertina. Tweeriviere receives bulk water from a river. The community is served by the septic tank 
system and have individual unmetered house connections for water. 
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Joubertina 


Joubeftina, as former I LC, is the main town in the Langkloof area and lies between the Kouga 
Mountain range in the north and the Tsitsikamma Mountain range in the south. Joubertina is a small 
town and is situated approximately 45km west of Kareedouw on the R62 road. The town is divided 
into 2 suburbs vi 2 . Joubertina Centtal and Ravinia. 

Krakeelrivier 

Krakeeltivier is a small rural township situated in the Langkloof area, and is approximately 9 km west 
of Joubertina on the R61 route. The predominant land-use pattern is residential. 

Louterwatet 

Louterwater is a medium, semi-rural farming community in the l.angkloof area, approximately 1 8km 
west of Joubertina. Medium to low-income housing is the predominant land-use pattern. 

Misgund 

Misgund is a farming district and is situated approximately 32 km west of Joubertina in the Langkloof. 
Low-income housing is the predominant land-use pattern for the approximately 2100 residents. 
Agriculture and social grants is the main sources of income to the residents. 

Physical Perspective 

Climate 

The Kou-Kamma Miinicipal area faUs within the Temperate Coastal Region, which is characterised by 
warm summers, moderate to cool winters and rains throughout the year. 

Natural environment indicate environmental status and sensitive areas 

It is also under laid with rich fertile soils, which is extensively farmed or used for forestry. The prime 
land use patterns in the study area are agriculture and forestry, conservation, natural veld and 
mountainous areas and urban and rural residential nodes. Three major veld types occur in the area viz. 
Forest, Fynbos and Coastal Thicket. The Fynbos veld type consists of 10 different veld types of 
which three occur in the area (i.e. Mountain Fynbos, Grassy Fynbos and Coastal Renosterveld). 
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Main infrastructure development 


NUMBER ADEQUATE CURRENT 


DESCRIPTION 

OF 

SERVICE 

ACTIVITIES 

Police Station 

FACILITIES 

3 

Y 

Normal 

Magisterial Offices 

1 

Y 

Normal 

Schools 

15 

Y 

Normal 

Clinics 

10 

Y 

Normal 

Hospitals 

2 

Y 

Normal 

Prisons 

0 

- 

_ 

Industries 

12 

Y 

Big uses are Nestle 
and SAFCOL. Fruit 
packing plants and 
cold storage 

Mining 



warehouses are also 
prevalent in the 
area. 

Agriculture dry 
land 

Commonage 
(Drie Krone) 

A 

Y 

- 

Agriculture 

T- 

1 (Drie 

Y 

Irrigate 

irrigation 

Krone) 

farmlands 

Agriculture 
Intensive livestock 

±15 Cattle 
farms and 
piggeries all 



Agriculture 

Extensive 

along the 
Tsitsikamma 



livestock 

Resorts and 

5 

Y 


tourism 

Conservation areas 

3 



Other 

N/A 

N/A 

N/A 
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Demographic Perspective 

Kou-Kamma Demographics: 2001 Census Figures On The Economic Active Population 


Race 

Gendet 

Percentage 

Black 

Male 

17% 


Female 

10% 

Coloured 

Male 

34% 


Female 

28% 

White 

Male 

6% 


Female 

4% 

Indian 

Male 

0,04% 


Female 

0,02% 

People with 
Disabilities 


2% 




GENDER 



Male 


57% 

Female 


43% 


Economics 


Agriculture is the dominant economic activity in the Kou-Kamma region together with tourism in 
certain areas. The unemployment rate currendy stands at 20.1% with 2.34% of the people employed 
on a seasonal basis. 

Social 

It is estimated that close on 86.09% of the Kou-Kamma households have income in the bracket of 0- 
R800 per month. A ftirther 10.31% have an income of less between R800 and R3200pm. This equates 
to 86.09% of the households in the Kou-Kamma area living below the poverty line. 

The literacy rate for Kou-Kamma is quoted at 79.6% as per IDP with almost 11% of the population 
having no schooling and a further 44.5% only having primary school education. This impKes that 56% 
of the population has no or very Uttie education. 

There is a considerable lack of AIDS awareness in the Kou-Kamma region and health awareness 
generally. Certain areas have poor ambulance services due to the vast distances that need to be 
covered. Certain areas have also indicated that clinic facilities need to be upgraded and that staffing 
levels have reached critical levels. The closure of the day hospital in Joubertina is also seen as a major 
problem in the area. A lack of a mortuary to service the area is also problematic. 

Safety and Security issues in the Kou-Kamma region are at reasonable levels. There are also concerns 
about inadequate fire protection services and a lack/absence of a Disaster Management Plan or 
Strategy. A clamp down on illegal liquor outlets in the area is also required, as this directly affects the 
social fibre of the communities where they pop up. More police are required with vehicles to increase 
the visibility of the police in the area. 
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Regional Perspective 


The local settlement pattern of the various settlements in the area differs substantially. The urban 
form of number of settlements are characterised by former separate development policies. An 
important spatial imperative of this urban form was the Group Areas Act, which required the 
provision of separate residential areas for the different population groups. This separate development 
is witnessed in many of the Kou-Kamma towns such as Kareedouw, Joubertina and Storms River. 
This form of segregated planning created spatially separate entities and has resulted in the lack of 
social integration as well as costly infrastructure and service provision and maintenance. 
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Kou-Kamma Local Municipality {EC109) 


(Map Soutcc, Mufiicipal Demarcation Board website: www. demarcation. org^.za ) 
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1.1 


Socio-Economic Characteristics 


The total population of the Kou-Kamma Municipal Area is approximately 34 294 according to 
the 2001 Census. The Municipality has approximately 9 966 households with an average household 
size of just over 3 people, with female headed households of 2 525. 


Ward 

Population 

Households 

Female Headed 
households 

1 

8537 

2564 

17.3% 

2 

7985 

1912 

34% 

3 

6463 

1828 

24% 

4 

5143 

1627 

30.4% 

5 

6166 

2035 

24.3% 


The labour force is approximately 22 514 in extent and is defined as people between the ages of 15 
and 65. Most are employed in the Agricultural sector. 

Most prevalent languages are - Afrikaans 74.6% and Xhosa 17.3% 

This is the highest population growth area in the District (3.8%) dispersed in 15 settlements 
and puts pressure on infrastructure and housing requirements. 

Employment 

Kou-Kamma is responsible for 20% of the electricity distribution and Eskom 80%. 

This area has the highest rate of unemployed people in the District and increased in all sectors 
from 1996 to 2001, apart from manufacturing and mining. The highest increase of job 
creation was in the construction sector from 193 to 382. 

The agricultural sector is the strongest economic pillar of the local economy. Other main 
economic activities in the area include forestry and, to a lesser extent, tourism. 
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Kou-Kamma mhabitants rely mainly on seasonal work within the Langkloof area. The Langkloof area 
is reported to have the lowest unemployment rate in the country, but the employment is only seasonal 
and hence high levels of poverty are still prevalent. High unemployment figures are recorded 
throughout the municipal area. 



Employed 

Seasonal 

Unemployed 

Other 

Total 

Boskor 

332 

3 

108 

24 

467 

Coldstream 

324 

3 

160 

161 

649 

Joubertiiia 

1775 

61 

702 

931 

3468 

Kareedouw 

1023 

24 

849 

632 

2528 

Koomansbos 

93 

- 

33 

36 

162 

Woodlands 

564 

12 

281 

344 

1201 

Kfakeelrivier 

573 

67 

114 

312 

1066 

Louterwater 

780 

115 

403 

340 

1638 

Sandrift 

551 

12 

385 

312 

1260 

Thomham 

352 

- 

91 

258 

701 

Stormsriver mouth 

93 

- 

36 

57 

186 

Stormstiver village 

241 

3 

69 

99 

412 

Witelsbos 

12 

- 

15 

6 

33 

Rural area (including 

Clarkson, Eerste River, 
Mfengu farms and Misgund) 

5476 

226 

1281 

1759 

8742 

Total 

12190 

527 ; 

4227 

5270 

22514 
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Income 


Fufthermore, individual income levels are low across the municipal area. Almost two-thirds of all 
households (65.3%) earn less than R18 000 per year and more than nine of ten households (94%) 
income levels less than R72 000. 


Income 



0-R800 

R801-R3200 ' 

Mote than R3200 
per month 

Total 

Boskor 

359 

137 

39 

535 

Coldstream 

715 

216 

18 

949 

Joubertina 

4903 

539 

279 

5721 

Kareedouw 

3262 

489 

145 

3896 

Koomansbos 

222 

33 

3 

258 

Woodlands 

1438 

338 

42 

1817 

Krakeelrivier 

1491 

129 

48 

1668 

Louterwater 

2306 

201 

33 

2541 

Sandrift 

1596 

268 

6 

1870 

Thomham 

759 

231 

42 

1032 

Stormsriver mouth 

212 

57 

12 

281 

Stormsriver village 

396 

115 

85 

595 

Witelsbos 

39 

3 

6 

48 

Rural area (including 
Clarkson, Eerste River, 
Mfengu farms and 
Misgund) 

11825 

780 

476 

13081 

Total 

29522 

3537 

1233 

3^292 


earn 
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Education Levels 


Low literacy levels in Kou-Kamma remain a serious challenge facing the municipality. In areas such as 
Joubertina where Uteracy levels are slightly higher, employment is also higher compared with areas 
with lower literacy levels. This correlation is a powerful indicator that literacy and unemployment go 
hand in hand in Kou-Kamma. 


Eiducation level 



No 

Primary 

Secondary 

Not 

Minimum 

Total 


Schooling 

School 

School 

applicable 

Mattic/Gtade 

12 


Boskor 

24 

192 

159 

48 

109 

532 

Coldstream 

75 

386 

282 

103 

111 

957 

Joubertina 

477 

2365 

1426 

665 

786 

5720 

Kareedouw 

384 

1675 

1078 

328 

429 

3893 

Koomansbos 

30 

126 

65 

15 

24 

260 

Woodlands 

172 

819 

495 

193 

146 

1825 

Krakeelrivier 

146 

704 

451 

176 

195 

1671 

Louterwater 

285 

1093 

634 

283 

239 

2534 

Sandrift 

186 

795 

517 

195 

174 

1867 

Thomham 

42 

418 

310 

85 

170 

1026 

Stormsriver mouth 

25 

164 

42 

19 

33 

283 

Stormsriver village 

59 

158 

181 

63 

137 

598 

Witelsbos 

6 

12 

6 

- 

21 

45 

Rural area (including 
Clarkson, Eerste 

River, Mfengu farms 
and Misgund) 

1587 

6353 

2639 

1348 

1151 

13077 

Total 

3498 

15260 

8285 

3520 

3726*' 

3l289 
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1 .2 Basic Services and Community Facilities 
1.2.1 Basic Services 


Kou-Kamma Municipality is faced with an enormous challenge when considering the magnitude of 
infrastrncmre provision to all their communities. Currently basic services are to be provided to 
fifteen (15) settlements. 

The provision and maintenance of engineering infrastructure in all these areas will require significant 
funding allocations as well as an efficient management system. 

Currendy many areas are stiU without certain services. In some instances the lack of bulk 
infrastructure is causing delays in related projects. 

The technical department, operating from Kareedouw, currendy does not have the capacity to 
provide the required services adequately. Additional personnel, equipment and facilities wiU 
have to be provided for in the new stmcmre. The financial limitations of the municipality 
could mean however that aU these requirements cannot be met within a short period. 

The following were identified in this regard: 

^ Land: 

"(t Lack of land for community faciHties/housing/agriculture, etc 
Privatisation of state land (Safcol) 

^ Land for emerging farmers 

^ Land identification process urgentiy required 

^ Long-term land requirements 

^ Land Use Planning — restrictive conditions 
^ Funding for land acquisition. 

^ Housing: 

Differentiate between rural and urban cost centres — lobby for policy change 
Funding for top structures only 
Municipality to provide reticulation from own funds. 

Water Reticulation 

Shortage of vehicles and equipment 
Shortage of skilled staff and training needs. 

Shortage of facilities 

Inadequate budget 

Backlog on Water & Sanitation Plants and reticulation (maintenance) 

V acant posts on Organograms need to be advertised and filled 

^ Roads 

'i- Shortage of vehicles and equipment 

Shortage of skilled staff and training needs. 

4*^ Shortage of facilities 

'4- Inadequate budget 

^ Road network maintenance backlog 

'i- Infrastructure projects in IDP needs funding 

4* Vacant posts on Organograms need to be advertised and filled 


4. 

4 . 

4 . 

4 . 

4 . 

4 


4 

4 

4 
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^ Storm water reticulation. 


Shortage of vehicles and equipment 
Shortage of skilled staff and training needs. 

Shortage of facilities 
Inadequate budget 

Infrastructure projects in IDP needs funding 
V acant posts on Organograms need to be advertised and filled 

1 .2.2 Community Facilities 

The dispersed settlement pattern is hampering the ability of the Municipality to address the needs of 
the community regarding community facilities. Issues of this development priority include the 
following: 

^ Lack of libraries and associated services 
^ Lack of church plots 
^ Lack of creches 
^ Lack of clinics 
^ Lack of cemeteries 
^ Lack of taxi ranks 
^ Lack of community halls 
^ Lack of old age homes / care centres 
^ Land for community facilities 
^ Funding for the provision of community facilities. 

L2.3 Economic Development and Empowet-mpnt 

The core issues of this development priority include the following: 

^ High unemployment rate 
^ Uncontrolled influx of people 
y Housing backlog growing too fast 
^ Lack of capacity amongst local role-players 
^ Low productivity of businesses and service providers 
^ Slow growth of the economy 
^ Exploitation of local labour — migrant workers 

^ ^^^stem part of province neglected with regards to funding for development programmes 
^ Need to develop with own resources 
^ Poor revenue collection 
^ Tourism sector under-developed (opportunity) 

^ Lack of co-operation between sectors 
^ Poor tourism infrastmcture 

Addressing the issues mentioned above provides the key to economic growth in the area, as the 
amount required for finance the earmarked projects exceeds the available resources. Several areas 
have been identified where poor performance or the lack of capacity is causing the slow economic 
growth. Similarly various areas of opportunity were also identified. Tourism in particular has been 
identified as an area where the economy could grow. It will be important therefore to devise 
strategies and projects that will assist and stimulate the tourism sector. 


4 ^ 

4 . 

4 . 

4 . 
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1 .2.4 Education 


The issues resulting in this development priority identified can be categorised into three main areas of 
concern. 

Lack of facilities 

^ Need for an agricultural school 
^ Resistance against amalgamation of facilities 
Land urgently required 
^ Ownership of education properties 
4*^ Need for secondary schools in Tsitsikamma 
4- Different norms and standards for schools 
^ Access to schools 

Affordability of schooling 

Education Services 

^ Different standards 
^ Lack of Funding 
^ Poor training of educators 
4^ Job creating education (tourism and agriculture) 

^ Language /medium of education 

Institutional and Financial Issues 

^ Need to investigate bursaries for locals 

^ Council to meet Department of Education half-way in terms of land 
^ Human Development 

Although education is not a core function of the local authority, it is the opinion that the council 
should facilitate intervention in this field. 

1.2.5 Health 


The many nodes of the municipal area are also causing the health service to be ineffective. There are 
just not enough clinics, ambulances and hospitals to provide an efficient service in all fifteen nodes. 
The closing of the day hospital in Joubertina is one of the critical health issues identified. Other 
issues in this development priority are: 

o Lack of personnel (Environmental Health Inspector) 
o Health awareness to be increased 
o CUnics to be accessible on a daily basis 
o 24-hour hospital in Joubertina urgently requited 
o Old age facilities required 
o Home based core service for the aged requited 
o Health funding needed 
o Lack of HIV/ AIDS awareness 
o Poor ambulance service 
o Need for mortuary 
o Municipal HV/AIDS policy 
o Equal distribution of Poverty Relief Funding. 
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1 .2.6 Safety. Security and Justice 


The following issues of this development priority is highlighted: 

• Upgrading of police station ~ funding 

• Satellite police stations - funding 

• Local magistrate court in Kareedouw 

• Increase in visible policing - staff and vehicles 

• Illegal liquor outlets 

• Lack of employment/ sport/recreation 

• Poverty relief 

• Poor fire protection service 

1.2.7 Sport and Recreation Facilities 

As mentioned, the fact that Kou-Kamma consists of so many residential nodes is hampering 
the municipality’s ability to provide in the needs of all its communities. 

The following issues of this development priority is highlighted: 

• Maintenance of facilities 

• Funding 

• Absence of street lighting 

• Absence of street naming 

• Poor Television reception in Tsitsikamma 

• New and upgraded sports fields with ablution facilities 

• Play parks and recreation areas. 
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